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Governor Andrew Cuomo Sexual Harassment 
and Assault Allegations: 5 Critical Points
At least three women have reported sexual harassment by New York Governor Andrew 
Cuomo, as political leaders across the country face similar claims of inappropriate behavior. It is 
unacceptable to tolerate and excuse sexual harassment and discrimination in politics. Our leaders 
have the opportunity and responsibility to help support survivors and further the prevention 
movement in a constructive way.

SEXUAL HARASSMENT IS A PERVASIVE PROBLEM, ESPECIALLY FOR WOMEN. 

• One in two women (49%) and nearly one in five men (18%) have been sexually touched in an 
unwelcome way (Kearl, 2019). 

Sexual harassment encompasses all unwanted verbal or physical contact of a sexual nature. 
This includes a wide range of behaviors from inappropriate statements, lewd gestures, leering 
behavior, sexually explicit or suggestive jokes, emails or texts, and offensive objects or images.

SEXUAL HARASSMENT IS DEFINED BY ITS IMPACT ON THE VICTIM, NOT THE  
INTENT OF THE PERSON WHOSE BEHAVIORS ARE IN QUESTION. 

Excusing sexual harassment as unintentional is not acceptable. Attitudes that minimize these 
behaviors only further contribute to the problem and are why survivors most often never come 
forward. We need to support anyone that has been threatened or harassed by letting them know 
that what has happened to them isn’t their fault, they didn’t do anything wrong, and are supported.

WORKPLACE SEXUAL HARASSMENT WILL REMAIN A PERSISTENT PROBLEM UNTIL 
IT IS TAKEN SERIOUSLY. 

• 60% of women experience unwanted sexual attention or sexual coercion, sexually crude 
conduct, or sexist comments in the workplace (Feldblum & Lipnic, 2016).

• Upwards of 85% of people who experience sexual harassment never file a formal legal charge, 
and approximately 70% of employees never even complain internally (Feldblum & Lipnic, 2016).

Victims are most often afraid to report. They are afraid they won’t be believed, that the behaviors 
won’t be addressed, that they themselves will be blamed, and that they will face social and 
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professional retaliation. Victims also fear that the behaviors will further escalate, and they bear the 
undue burden of attempting to avoid the harasser.

THE IMPACT OF SEXUAL HARASSMENT IN THE WORKPLACE IS REAL AND DAMAGING.

Victims of sexual harassment experience negative psychological, work, and health consequences. 
It’s not just the one-time impact of the harmful behaviors that is important to recognize — it’s how 
these experiences continue to shape the victim’s life on a daily basis and their career and livelihood 
in the long-term. No one should have to choose between being able to provide for themselves and 
their family and feeling safe.

WE MUST HOLD THOSE WHO COMMIT HARM ACCOUNTABLE, ESPECIALLY WHEN 
THEY ARE IN A POSITION OF POWER AND AUTHORITY. 

People who commit acts of sexual violence sometimes abuse celebrity or authority status and the 
illusion of trust that comes with it. People who sexually abuse can have strong social ties in the 
community.

The public and private actions of leaders at every level, regardless of political party, must be taken 
into account as they have a responsibility to be a part of the solution to end sexual violence.  

Learn more: https://www.nsvrc.org/tips-ending-sexual-assault-and-harassment-workplace
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ABOUT NSVRC 

The National Sexual Violence Resource Center (NSVRC) is the leading nonprofit in providing 
information and tools to prevent and respond to sexual violence. NSVRC translates research 
and trends into best practices that help individuals, communities and service providers achieve 
real and lasting change. The center also works with the media to promote informed reporting. 
Every April, NSVRC leads Sexual Assault Awareness Month (SAAM), a campaign to educate and 
engage the public in addressing this widespread issue. NSVRC is also one of the three founding 
organizations of RALIANCE, a national, collaborative initiative dedicated to ending sexual 
violence in one generation. 
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